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TEACHER FEEDBACK POLICY

It is the policy of T 4 TEACHERS LIMITED that every time a teacher works in a school the school will be sent an evaluation/feedback form to complete with regard to the teachers performance.

If the teacher is in a long term position then a long term evaluation form is sent out and if in a short term or day to day position then a day to day evaluation form is sent out.

To monitor, quality temps are graded according to their evaluation form results.  We are then aware of our better teachers.

Information on the forms is placed on our database, filed and teachers informed of the positive or negative feedback.

It is T 4 TEACHERS LIMITED policy that when a teacher registers with us they will receive a copy of this policy so they are aware of how our evaluation/feedback system works. 

If the forms are not returned we ring the school within one week of the placement for a brief evaluation of the teachers performance over the phone.

Courtesy Calls

Courtesy calls are be made by the consultants to the schools where we have made daily placements. This provides you with a chance to bring up any issues or complaints you may have regarding the teacher in question and to enable us at T 4 TEACHERS LIMITED to deal with any problems promptly and efficiently.

Discipline Policy

We have a discipline policy for the teacher to enforce in the classroom. We will need to discuss this with you to see if you will agree to our teachers implementing this policy in your school. This is to empower teachers with the confidence to carry out their teaching, especially daily booking as teachers will be unaware of the schools discipline policy, to enable teaching to be done as effectively as possible.

We carry out all the essential checks as previously described and our teachers are also requested to sign a code of conduct, clearly stating what is expected of them on an assignment. It is not always possible to predict the behavior of a given individual; we have a discipline policy in force to account for this.

If a teacher does not behave in a professional manner then we enforce this policy. If they have behaved totally irresponsible then this will lead to the termination of their employment with us. Depending on the nature of the behaviour we will also not hesitate in the reporting of the incident to the DfES and the police if need be.

