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MISCONDUCT – T 4 TEACHERS LIMITED PROCEDURAL OVERVIEW

Policy Statement (Standard 19: Complaints Procedures):

T 4 TEACHERS LIMITED has a policy of investigating each and every complaint, logging its progress and keeping every party fully informed of the procedures and outcome including the results of any appeal.

Policy Statement (Standard 8: Terminations):

In the event of a supply teacher clearly failing to perform to the high standards set by T 4 TEACHERS LIMITED, even should that performance failure not necessitate the involvement of the GTS, the DfES or the police, it is our policy to discipline and/or terminate employment where necessary under the provisions stipulated within the contract.

T 4 TEACHERS LIMITED’s Practice in Cases of Misconduct

T 4 TEACHERS LIMITED will investigate each and every complaint. The teacher(s) involved will be notified in writing if the complaint is deemed serious. In such cases the school involved will also be informed in writing of T 4 TEACHERS LIMITED investigation of the incident(s) and circumstances. The process will be logged and every party will be kept fully informed, in writing, of the procedures and outcome including the results of any appeal (which may be to a 3rd party arbiter).

Where T 4 TEACHERS LIMITED has reasonable grounds to believe that misconduct has occurred, we will err on the side of caution and reserve the right to either suspend the teacher concerned (with any benefits to be determined) or terminate the contract altogether. 

T 4 TEACHERS LIMITED has a duty to report cases of misconduct to the Secretary of State. That duty covers cases where a teacher is dismissed for misconduct or resigns in circumstances where the employer would have dismissed him or her or considered doing so. If T 4 TEACHERS LIMITED dispenses with the services of a supply teacher on the grounds of misconduct, we will report this to the Secretary of State. Reports will be made in writing.

The regulations state that a report should be made promptly, preferably within a month of the person's dismissal or resignation, and should include as much information as possible about the person's misconduct. Where the misconduct has not resulted in the person being convicted of a criminal offence, the report should include copies of any available supporting documents; for example statements related to the misconduct and notes of any statements by the person or any disciplinary hearings. 

In general, T 4 TEACHERS LIMITED can be relied upon to act quickly in the public interest.

