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VETTING at T 4 TEACHERS LIMITED: PROCEDURAL STATEMENT

As you will understand, in the current climate it is vital that T 4 TEACHERS LIMITED, and the authorities with whom it works, ensures that all adults coming into contact with children are carefully vetted. There will therefore be a delay whilst a series of checks are made before you commence work. And, once employed by T 4 TEACHERS LIMITED, our policy is to sustain and administer regular checks on an ongoing basis, in the interests of the children under our teachers' care.

CHECKS BEFORE:

· Identification is by passport, birth certificate or photo ID such as a driving licence. Two matching items, one with a photo, are required.

· Two professional references are required, including one from the most recent employer. 

· Face-to-face interviews are conducted by experienced consultants. Photo ID is matched with the applicant during those face-to-face interviews.

· DfES and/or GTC status is confirmed. 

· A police/CRB check is made.

· List 99. Every teacher and teaching assistant, every 3 months, with the misconduct team from the DfES.

CHECKS DURING:

· List 99. Every teacher and teaching assistant, every 3 months, with the misconduct team from the DfES.

· Continual feedback from schools and teachers alike.

· In line with REC requirements, we also chase feedback where we have nil returns.

CHECKS AFTER:

· Records are kept of how schools have rated our teachers' and teaching assistants’ performances.

· Such feedback is used to rank teachers on our data-driven computerised selection system. Good teachers are prioritised accordingly.

